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Does 'harsh parenting' lead to smaller brains?

A study shows that harsh parenting practices in childhood have long-term repercussions for children's brain
development.

Repeatedly getting angry, hitting, shaking or yelling at children is linked with smaller brain structures in
adolescence, according to a new study published in Development and Psychology. It was conducted by Sabrina
Suffren, PhD, at Université de Montréal and the CHU Sainte Justine Research Centre in partnership with
researchers from Stanford University.

The harsh parenting practices covered by the study are common and even considered socially acceptable by most
people in Canada and around the world.

"The implications go beyond changes in the brain. I think what's important is for parents and society to
understand that the frequent use of harsh parenting practices can harm a child's development," said Suffren, the
study's lead author.

"We're talking about their social and emotional development, as well as their brain development."

Emotions and brain anatomy

Serious child abuse (such as sexual, physical and emotional abuse), neglect and even institutionalization have
been linked to anxiety and depression later in life.

Previous studies have already shown that children who have experienced severe abuse have smaller prefrontal
cortexes and amygdala, two structures that play a key role in emotional regulation and the emergence of anxiety
and depression.

In this study, researchers observed that the same brain regions were smaller in adolescents who had repeatedly
been subjected to harsh parenting practices in childhood, even though the children did not experience more
serious acts of abuse.

"These findings are both significant and new. It's the first time that harsh parenting practices that fall short of
serious abuse have been linked to decreased brain structure size, similar to what we see in victims of serious acts
of abuse," said Suffren, who completed the work as part of her doctoral thesis at UdeM's Department of
Psychology, under the supervision of Professors Françoise Maheu and Franco Lepore.

She added that a study published in 2019 "showed that harsh parenting practices could cause changes in brain
function among children, but now we know that they also affect the very structure of children's brains."



Children monitored since birth at CHU Sainte-Justine

One of this study's strengths is that it used data from children who had been monitored since birth at CHU Saint-
Justine in the early 2000s by Université de Montréal's Research Unit on Children's Psychosocial Maladjustment
(GRIP) and the Quebec Statistical Institute.

The monitoring was organized and carried out by GRIP members Dr. Jean Séguin, Dr. Michel Boivin and Dr.
Richard Tremblay.

As part of this monitoring, parenting practices and child anxiety levels were evaluated annually while the
children were between the ages of 2 and 9. This data was then used to divide the children into groups based on
their exposure (low or high) to persistently harsh parenting practices.

"Keep in mind that these children were constantly subjected to harsh parenting practices between the ages of 2
and 9. This means that differences in their brains are linked to repetitive exposure to harsh parenting practices
during childhood," said Suffren who worked with her colleagues to assess the children's anxiety levels and
perform anatomical MRIs on them between the ages of 12 and 16.

This study is the first to try to identify the links between harsh parenting practices, children's anxiety and the
anatomy of their brains.

Materials provided by University of Montreal

NAMA now issues Digital Certificates for all new applicants

Digital certificates for mental health professionals are electronic documents used to certify the identity,
qualifications, and credentials of individuals in the field of mental health. NAMA will begin issuing digital
certificates to new Specialists in 2024. Here's a summary of their advantages:

1. Identity Verification: Digital certificates help in verifying the identity of the mental health professional.
They contain personal information like name, professional title, and the organization they are affiliated
with.

2. Credential Authentication: They confirm the professional's qualifications, such as degrees, licenses, and
certifications. This assures clients and colleagues that the individual is qualified to practice in their field.

3. Security and Privacy: Digital certificates often include cryptographic keys for secure communication.
This is particularly important for protecting sensitive client information and ensuring confidentiality in
digital interactions.

4. Electronic Signatures: These certificates can be used to digitally sign documents, such as treatment plans
or consent forms, validating their authenticity and integrity.

5. Compliance with Regulations: They help mental health professionals comply with legal and ethical
standards, such as HIPAA in the United States, which mandates the protection of patient health
information.

6. Online Verification: Clients, insurance companies, and other professionals can verify the credentials of a
mental health professional online, enhancing trust and transparency in the profession.

7. Ease of Use: Digital certificates simplify the process of credential verification, making it more efficient
compared to traditional paper-based methods.

8. Elevate professional identity with prestigious, easily shareable digital certificates that announce your
achievements and expertise.

9. Experience the confidence of validated expertise with digital certificates that recognize professional
growth and commitment to mastering a specific specialty.

10. Enhance your online presence with digital credentials that seamlessly integrate with professional
profiles, websites, and email signatures.



Digital certificates for anger management and mental health professionals are essential tools for establishing
trust, ensuring privacy, and maintaining compliance in the increasingly digital landscape of healthcare. For more
information go to https://sertifier.com/

Participate in an important research project

Drs. Ray DiGiuseppe and Tom DeBlasi invite you to be part of a new research project on anger.

If you agree to participate, you will be presented with a hypothetical patient and asked questions about the
diagnosis, how you reached that conclusion, and the implications of the diagnosis. The case study presented to
you is hypothetical and does not represent a real patient.

Please do not provide any information that could identify you, such as your name or place of work.

Please recognize that participation is voluntary and confidential. There is no way anyone can identify you as
agreeing or not agreeing to volunteer or have access to your answers. You can stop participating at any time. If
you agree to participate, please click on the link below.

https://sjcny.qualtrics.com/jfe/form/SV_07Emcke0gJs5Waa

Ray DiGiuseppe, Ph.D., St. John's University and Tom Di Blasi, Ph.D., St. Joseph's University

How To Login and Add a Photo to Your Profile

1. Go to www.namass.org
2. Click MEMBER PROFILE ACCOUNT (login) at the bottom of the page
3. Login – if you have forgotten or don’t know your username or password click Retrieve Username and/or Reset Password and

follow instructions.
4. Find your Profile in the Directory
5. Place cursor on ‘My Profile’ at the top left
6. Click ‘Change Profile Picture’ and follow instructions 
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NAMA is proud to be a member of the Institute for Credentialing Excellence to show our support for the
credentialing community and our commitment to strive for excellence in our certification programs.

Your Active Status as a NAMA Member, Fellow, or Diplomate provides the following: 

http://www.namass.org/
https://www.facebook.com/NationalAngerMangementAssociation/
https://www.facebook.com/NationalAngerMangementAssociation/
https://www.facebook.com/NationalAngerMangementAssociation/
https://www.facebook.com/NationalAngerMangementAssociation/


Listing in the very popular (think Google, Bing, Ask search engines) online Specialist Directory for referrals and
credential checks. 

NAMAs continued legislative advocacy, marketing, and research support for the Anger Management field and
programs. 

National standardization of credentials to help maintain your local community leadership position in the field of
Anger Management and DV. 

Opportunities to network with other Anger Management and DV professionals and experts. 

Monthly NAMA Newsletter 

Did you know that you can add a picture to your profile listing? Research shows that people are attracted
visually to profiles that have pictures. Just login to the NAMA website here: 

Once you are logged in using your username and password, find your profile and click on edit. If you
don't remember your login information click on forgot your password, enter your email address and the login
information will be sent to your email.                                                                       

Did you know that you can improve you listing placement by upgrading from Member to Fellow or Diplomate.
If you have been a member for a minimum of 3 years you qualify for Fellow level or 5 years you may upgrade to
Diplomate level. You also will receive a new Certificate when you upgrade. 

NOTE: NAMA DOES NOT ENDORSE OR RECOMMEND ONLINE ANGER MANAGEMENT
PROGRAMS FOR COURT ORDERED OFFENDERS. THERE IS NO SOUND SCIENTIFIC RESEARCH
SHOWING THEIR EFFECTIVENESS COMPARED WITH THE POSITIVE RESULTS OF FACE-TO-FACE
ANGER MANAGEMENT PROGRAMS.

Connect on the NAMA LinkedIn Group  

The NAMA LinkedIn Group provides a place for anger
management to share content, find answers, post and view jobs,
make contacts, and establish themselves as industry experts.
Join the National Anger Management Association (NAMA)
LinkedIn Group

https://nama.memberclicks.net/login
https://www.linkedin.com/groups/4874152
https://www.linkedin.com/groups/4874152

